VOLUNTARY AFFIRMATIVE ACTION SURVEY
As a government contractor, CRC is required to take affirmative action in the employment process. Although doing so is voluntary on your part, we are asking that you complete this survey form to help us evaluate our efforts as an Equal Opportunity/Affirmative Action employer. The information you provide will be kept confidential and used only to monitor the success of our Affirmative Action Plan and to furnish necessary information to government reports, unless you consent otherwise. This survey form will be kept separate from all other application forms, and refusal to provide this information will not subject you to any adverse treatment. You may chose to have this information revealed to the hiring department in furtherance of any affirmative action goal which has been set for the position for which you have applied. 

We appreciate your assistance.

Name: ________________________________________________________________________

(Please Print)

First


MI


Last

Sex: _______________________

Social Security Number: ______________________


Male or Female

Race:

______
White





______
Black or African American
______
Asian





______
American Indian or Alaskan Native

______
Hispanic or Latino



______
Native Hawaiian or Other Pacific 












Islander
______
Two or more races

Where did you learn about this job:

______
Walk-In




______
State Employment Service

______
Newspaper Ad




______
Internet Website, List site:
______
Other, Please specify:





______________________________

_______________________________________________________

I do _____ do not ______ want this information to be revealed to the hiring department.

__________________________________________
_____________________________



Applicant Signature




Date

CRC is an Equal Opportunity/Affirmative Action employer. It is our policy to provide equal employment opportunities, including provisions for training for personal mobility, for all individuals without regard to race, sex, age, religion, color, national origin, handicap, disability, veteran status or genetic and family medical history. .







